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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Appointment of Chief Executive Officer

On December 17, 2024, the Board of Directors (the “Board”) of HF Foods Group Inc. (the “Company”) appointed Xi (Felix) Lin to serve as the Company’s
Chief Executive Officer, effective January 1, 2025. Mr. Lin previously served as the Company’s Interim Chief Executive Officer, Chief Operating Officer
and President.

There are no arrangements or understandings between Mr. Lin and any other persons pursuant to which he was selected as an officer of the Company.
Information required by Items 401(b), (d), (e) and Item 404(a) of Regulation S-K with respect to Mr. Lin is included in the Company’s Current Report on
Form 8-K filed on October 28, 2024, and incorporated herein by reference, as applicable.

Employment Agreement with Chief Executive Officer

On December 16, 2024, the Company entered into an Employment Agreement (the “Employment Agreement”) with Mr. Lin. The Employment Agreement
will become effective on January 1, 2025.

The Employment Agreement provides for (i) an annual base salary of $675,000, subject to annual review and adjustment, (ii) a discretionary annual bonus
opportunity in an amount equal to 125% of his annual base salary, (iii) eligibility to receive a one-time equity grant under the Company’s 2018 Omnibus
Equity Incentive Plan (the “Incentive Plan”) in the form of Performance Stock Units with a value of $1,000,000 contingent on certain conditions being met
regarding the Company’s stock price, and (iv) additional equity grants under the Incentive Plan, subject to annual approval by the Compensation
Committee of the Board, with a target amount of 150% of Mr. Lin’s base salary.

The Employment Agreement provides that if Mr. Lin’s employment is terminated without Cause or he resigns with Good Reason (each, as defined therein),
then Mr. Lin will be generally eligible for the severance benefits for the Chief Executive Officer described in the HF Foods Group Inc. Severance Policy
(the “Severance Policy”), and that (a) if such termination occurs on or before the third anniversary of the effective date, the number of months of base
salary payable to Mr. Lin under the Severance Policy shall be 36 months, and (b) if such termination occurs prior to the expiration of any subsequent one-
year renewal term, the number of months of base salary remaining under the one-year renewal term plus the severance benefits under the Severance Plan
for a termination without Cause or resignation for Good Reason. In either case, if such termination without Cause or resignation for Good Reason occurs
on or after June 30th of the calendar year, Mr. Lin shall be eligible for a prorated target bonus, calculated in accordance with the terms of the Employment
Agreement.

The foregoing description of the terms and conditions of the Employment Agreement does not purport to be complete and is qualified in its entirety by the
full text of the Employment Agreement, a copy of which is attached hereto as Exhibit 10.1 and incorporated herein by reference.

Item 7.01. Regulation FD Disclosure.

On December 19, 2024, the Company issued a press release in connection with the foregoing events. A copy of this press release is furnished as Exhibit
99.1 to this current report on Form 8-K and incorporated by reference.

In accordance with General Instruction B.2 of Form 8-K, the information in this Item 7.01, including Exhibit 99.1, shall not be deemed “filed” for the
purposes of Section 18 of the Securities Exchange Act of 1934, as amended, or otherwise subject to the liabilities of that section. The information in this
Item 7.01 shall not be incorporated by reference into any filing or other document pursuant to the Securities Act of 1933, as amended, except as shall be
expressly set forth by specific reference in such filing or document.



Item 9.01 Financial Statements and Exhibits.

(d) Exhibits

Exhibit Number Description of Exhibits
10.1 Employment Agreement between HF Foods Group Inc. and Xi Lin
99.1 Company press release dated December 19, 2024
104 Cover Page Interactive Data File (embedded within the Inline XBRL document)

SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.

HF FOODS GROUP INC.

Date: December 19, 2024 /s/ Cindy Yao
Cindy Yao
Chief Financial Officer



Exhibit 10.1

EMPLOYMENT AGREEMENT FOR FELIX LIN

THIS EMPLOYMENT AGREEMENT (this “Agreement”) is entered into by and between HF Foods Group Inc. (the
“Company”) and Felix Lin (the “Executive”) effective as of January 1, 2025 (the “Effective Date”).

WHEREAS, the Company desires to employ the Executive as its Chief Executive Officer and the Executive desires to
serve in such capacity on behalf of the Company.

NOW, THEREFORE, in consideration of the premises and of the mutual covenants and agreements hereinafter set forth,
the Company and the Executive hereby agree as follows:

1. Employment

(a) Term. The term of this Agreement shall begin on January 1, 2025 and shall continue for three years, unless sooner
terminated by either party in accordance with Sections 6 through 10. The term of this Agreement shall automatically renew for
periods of one year unless either party gives the other party written notice at least 90 days prior to the end of the then-existing
term or at least 90 days prior to the end of any one-year renewal period that the term of this Agreement shall not be further
extended. The period commencing on the Effective Date and ending on the date on which the Agreement terminates is referred to
herein as the “Term.”

(b) Duties. During the Term, the Executive shall serve as the Chief Executive Officer of the Company, with duties,
responsibilities and authority commensurate therewith, and shall report to the Board of Directors of the Company (the “Board”).
The Executive shall perform all duties and accept all responsibilities incident to such position as may be reasonably assigned to
the Executive by the Board. The Executive shall undergo a performance review by the Board no less frequently than annually.
The Executive represents to the Company that the Executive is not subject to or a party to any employment agreement,
noncompetition covenant, or other agreement that would be breached by, or prohibit the Executive from, executing this
Agreement and performing fully the Executive’s duties and responsibilities hereunder.

(c) Best Efforts.

(1) During the Term, the Executive shall devote his best efforts and full time and attention to promote the
business and affairs of the Company and its Affiliates (as defined below), and shall be engaged in other business activities only to
the extent that such activities do not materially interfere or conflict with the Executive’s obligations to the Company hereunder,
including, without limitation, obligations pursuant to Section 13 below. The foregoing shall not be construed as preventing the
Executive from (i) serving on civic, educational, philanthropic or charitable boards or committees, or, with the prior written
consent of the Board, in its sole discretion, on corporate boards, and (ii) managing personal investments, so long as such activities
are permitted under the Company’s code of conduct and employment policies and do not violate the provisions of Section 13
below. Subject to the restrictions set forth herein and only with prior written disclosure to and consent of the Company, the
Executive may engage in other types of business or public activities. The Company may rescind such consent if it determines, in
its discretion, that such activities interfere with the business interests of the Company or its Affiliates, or conflict with the
Executive’s duties to the Company or its Affiliates.

(2) The Executive further agrees that, during his employment with the Company, and as part of his duties as an
employee of the Company, the Executive will submit to



the Company all business, commercial and investment opportunities presented to the Executive or of which the Executive
becomes aware that relate to the business of the Company or its Affiliates, and unless approved by the Company in writing, the
Executive will not pursue, directly or indirectly, any such opportunities on his own behalf.

(d) Principal Place of Employment. The Executive understands and agrees that his principal place of employment will
be in the Company’s offices located in the Las Vegas, Nevada metropolitan area and that the Executive will be required to travel
for business in the course of performing his duties for the Company.

2. Compensation

(a) Base Salary. During the Term, the Company shall pay the Executive a base salary (“Base Salary”) at the annual
rate of $675,000, which shall be paid in installments in accordance with the Company’s normal payroll practices. The Executive’s
Base Salary shall be reviewed annually by the Board pursuant to the normal performance review policies for senior-level
executives and may be adjusted from time to time as the Board deems appropriate. The Compensation Committee of the Board
may take any actions of the Board pursuant to this Agreement, to the extent such authority is delegated to it by the Board.

(b) Annual Bonus. The Executive shall be eligible to receive a discretionary annual bonus for each fiscal year during
the Term, commencing with the first year that begins on the Effective Date, based on the attainment of individual and corporate
performance goals and targets approved by the Compensation Committee of the Board (“Annual Bonus”). The target amount of
the Executive’s Annual Bonus for any fiscal year during the Term is 125% of the Executive’s annual Base Salary. Any Annual
Bonus shall be paid after the end of the fiscal year to which it relates, at the same time and under the same terms and conditions
as the bonuses for other executives of the Company. Except as detailed in Section 6(b), the Executive must be actively employed
and in good standing (and not have provided to the Company or been provided by the Company a notice of termination) through
the date that any Annual Bonus is paid to be eligible for the Annual Bonus.

(c) Performance Bonus. The Executive shall be eligible to receive a one-time equity grant under the Company’s 2018
Omnibus Equity Incentive Plan (the “Incentive Plan”) in the form of Performance Stock Units (“PSUs”) with a value of
$1,000,000, as determined by reference to the closing price of the Company’s shares on the date of grant (the “Performance
Bonus”). The Performance Bonus shall be granted to the Executive within five business days of the Effective Date and shall vest
in full on the third anniversary of the Effective Date only if: (1) the Executive is actively employed and in good standing on such
date and (2) for at least a period of 30 days at any time prior to the third anniversary of the Effective Date, the closing price of the
Company’s common stock averages at least $7.00 over such 30-day period. The Performance Bonus shall be subject to the terms
and conditions of the Incentive Plan and the equity grant agreement evidencing such equity grant.

(d) Long-Term Incentive Plan. The Executive shall be eligible to receive additional equity grants under the Incentive
Plan, subject to annual Compensation Committee of the Board approval. The target amount of the Executive’s annual equity
grant for any fiscal year during the Term will be 150% of the Executive’s annual Base Salary. Any equity grants granted under
the Incentive Plan shall be subject to the terms and conditions of the Incentive Plan and the equity grant agreement evidencing
such equity grant.

3. Retirement and Welfare Benefits. During the Term, the Executive shall be eligible to participate in the
Company’s health, life insurance, long-term disability, retirement and welfare benefit plans and programs available to
employees of the Company, pursuant to



their respective terms and conditions. Nothing in this Agreement shall preclude the Company or any Affiliate of the Company
from terminating or amending any employee benefit plan or program from time to time on or after the Effective Date.

4. Vacation. During the Term, the Executive shall be entitled to vacation, holiday and sick leave at levels
commensurate with those provided to other senior executives of the Company, in accordance with the Company’s vacation,
holiday, sick and other pay-for-time-not-worked policies as in effect from time to time.

5. Business Expenses. The Company shall reimburse the Executive for all necessary and reasonable travel (that
does not include commuting) and other business expenses incurred by the Executive in the performance of his duties
hereunder in accordance with such policies and procedures as the Company may adopt generally from time to time for
executives.

6. Termination without Cause; Resignation for Good Reason; Non-Renewal. The Company may terminate the
Executive’s employment at any time without Cause (as defined in the HF Foods Group Inc. Severance Policy (the “Severance
Policy”). The Executive may initiate a termination of employment by resigning for Good Reason (as defined in the Severance
Policy) in accordance with the requirements of the Severance Policy. For purposes of this Agreement or the Severance Policy,
a nonrenewal by the Company of the term under Section 1 does not constitute a termination without Cause or a resignation
for Good Reason. Upon termination by the Company without Cause or resignation by the Executive for Good Reason, and if
the Executive executes and does not revoke a written Form Release (as defined in and in accordance with the requirements of
the Severance Policy), the Executive shall be entitled to receive the following:

(a)  the severance benefits for the Chief Executive Officer as outlined in Exhibit A of the Severance Policy, provided,
however, that (1) if a termination without Cause or resignation for Good Reason occurs prior to the expiration of the initial three-
year term, the number of months of base salary payable to the Executive shall be 36 months, or (2) if a termination without Cause
or resignation for Good Reason occurs prior to the expiration of any subsequent one-year renewal term, the number of months of
base salary payable to the Executive shall be the number of months of base salary remaining under the one-year renewal term
plus the severance benefits for the Chief Executive Officer for a termination without Cause or resignation for Good Reason as
outlined in Exhibit A of the Severance Policy;

(b) if such termination without Cause or resignation for Good Reason occurs on or after June 30  of the calendar year,
a pro rata target Annual Bonus, calculated by multiplying the target Annual Bonus by a fraction, the numerator of which shall be
the number of days the Executive was employed by the Company in the calendar year, and the denominator of which shall be
365; and

(c) any outstanding equity grants held by the Executive as of his termination date shall be governed by the terms of
the applicable equity grant agreement evidencing such equity grants.

In addition, regardless of whether the Executive signs or revokes the Form Release, upon termination of employment by the
Company without Cause or by the Executive for Good Reason or if the Executive’s employment terminates following the
Company’s election not to renew the Term in accordance with Section 1(a) in connection with the expiration of the initial three
year term or any one-year renewal term, the Company will pay the Executive any amounts earned, accrued and owing but not yet
paid and any vested benefits accrued and due under any applicable benefit plans and programs of the Company (“Accrued
Obligations”).

th



7. Cause. The Company may terminate the Executive’s employment at any time for Cause (as defined in the
Severance Policy) upon written notice to the Executive, in which event all payments under this Agreement shall cease, except
for any Accrued Obligations.

8. Voluntary Resignation without Good Reason. The Executive may voluntarily terminate employment without
Good Reason upon 90 days’ prior written notice to the Company (“Notice Period”). During the Notice Period, the Executive
will remain bound by this Agreement. The Company may vary the Executive’s duties or require the Executives to cease
performing all or any part of the Executive’s duties during all or part of the Notice Period. During the Notice Period, the
Company will continue to pay the Executive’s Base Salary and provide any benefits due under this Agreement until it
terminates upon the expiration of the Notice Period, or earlier at the Company’s discretion. The Company may elect to
accelerate the Executive’s resignation date and terminate the Executive’s employment, provided that in such event the
Company shall pay the Executive Base Salary in lieu of notice for all or any part of the remaining Notice Period. Such Base
Salary in lieu of notice shall continue to be paid in accordance with the Company’s normal payroll practices. The Executive
will not be eligible to receive any bonus or performance incentive during the Notice Period. In the event the Executive is
relieved of all or any part of the Executive’s duties during the Notice Period and/or is paid in lieu of all or any part of the
Notice Period, the Executive and the Company agree that such event(s) shall not constitute a termination without Cause or a
termination for Good Reason under this Agreement. If the Executive’s employment terminates on account of voluntary
resignation without Good Reason, the Executive shall be entitled to receive any Accrued Obligations.

9. Disability. If the Executive incurs a Disability (as defined in the Severance Policy) during the Term, the
Company may terminate the Executive’s employment on or after the date of Disability. If the Executive’s employment
terminates on account of Disability, the Executive shall be entitled to receive any Accrued Obligations. Any outstanding
equity grants held by the Executive as of his termination date shall be governed by the terms of the applicable equity grant
agreement evidencing such equity grants.

10. Death. If the Executive dies during the Term, the Executive’s employment shall terminate on the date of death
and the Company shall pay to the Executive’s executor, legal representative, administrator or designated beneficiary, as
applicable, any Accrued Obligations. Otherwise, the Company shall have no further liability or obligation under this
Agreement to the Executive’s executors, legal representatives, administrators, heirs or assigns or any other person claiming
under or through the Executive. Any outstanding equity grants held by the Executive as of the date of death shall be governed
by the terms of the applicable equity grant agreement evidencing such equity grants.

11. Resignation of Positions. Effective as of the date of any termination of employment, the Executive shall be
deemed to have automatically resigned from all Company-related positions, including as an officer and director of the
Company and its parents, subsidiaries and Affiliates, and shall execute all documentation requested by the Company to
memorialize such resignation.

12. Section 409A.

(a) This Agreement is intended to comply with section 409A of the Internal Revenue Code of 1986, as amended (the
“Code”), and its corresponding regulations, or an exemption thereto, and payments may only be made under this Agreement upon
an event and in a manner permitted by section 409A of the Code, to the extent applicable. Severance benefits under this
Agreement are intended to be exempt from section 409A of the Code under the “short-term deferral” exception, to the maximum
extent applicable, and then under the “separation pay”



exception, to the maximum extent applicable. Notwithstanding anything in this Agreement to the contrary, if required by section
409A of the Code, if the Executive is considered a “specified employee” for purposes of section 409A of the Code and if
payment of any amounts under this Agreement is required to be delayed for a period of six months after separation from service
pursuant to section 409A of the Code, payment of such amounts shall be delayed as required by section 409A of the Code, and
the accumulated amounts shall be paid in a lump-sum payment within 10 days after the end of the six-month period. If the
Executive dies during the postponement period prior to the payment of benefits, the amounts withheld on account of section
409A of the Code shall be paid to the personal representative of the Executive’s estate within 60 days after the date of the
Executive’s death.

(b) All payments to be made upon a termination of employment under this Agreement may only be made upon a
“separation from service,” to the extent required for purposes of section 409A of the Code. For purposes of section 409A of the
Code, each payment hereunder shall be treated as a separate payment, and the right to a series of installment payments under this
Agreement shall be treated as a right to a series of separate payments. In no event may the Executive, directly or indirectly,
designate the fiscal year of a payment. Notwithstanding any provision of this Agreement to the contrary, in no event shall the
timing of the Executive’s execution of the Release, directly or indirectly, result in the Executive’s designating the fiscal year of
payment of any amounts of deferred compensation subject to section 409A of the Code, and if a payment that is subject to
execution of the Release could be made in more than one taxable year, payment shall be made in the later taxable year.

(c) All reimbursements and in-kind benefits provided under this Agreement shall be made or provided in accordance
with the requirements of section 409A of the Code, including, where applicable, the requirement that (i) any reimbursement be
for expenses incurred during the period specified in this Agreement, (ii) the amount of expenses eligible for reimbursement, or
in-kind benefits provided, during a fiscal year not affect the expenses eligible for reimbursement, or in-kind benefits to be
provided, in any other fiscal year, (iii) the reimbursement of an eligible expense be made no later than the last day of the fiscal
year following the year in which the expense is incurred, and (iv) the right to reimbursement or in-kind benefits not be subject to
liquidation or exchange for another benefit.

13. Restrictive Covenants.
(a) Noncompetition. The Executive agrees that during the Executive’s employment with the Company and its

Affiliates and the 12-month period following the date on which the Executive’s employment terminates for any reason (the
“Restriction Period”), the Executive will not, without the Board’s express written consent, engage (directly or indirectly) in any
Competitive Business in the United States. The term “Competitive Business” means any company engaged in marketing or
distribution of fresh produce, frozen or dry food, or non-food products to Asian restaurants or food service customers. The
Executive understands and agrees that, given the nature of the business of the Company and its Affiliates and the Executive’s
position with the Company, the foregoing is reasonable and appropriate. For purposes of this Agreement, the term “Affiliate”
means any subsidiary of the Company or other entity under common control with the Company.

(b) Nonsolicitation of Company Personnel. The Executive agrees that during the Restriction Period, the Executive
will not, either directly or through others, hire or attempt to hire any employee, consultant or independent contractor of the
Company or its Affiliates, or solicit or attempt to solicit any such person to change or terminate his or her relationship with the
Company or an Affiliate or otherwise to become an employee, consultant or independent contractor to, for or of any other person
or business entity, unless more than 12 months shall have elapsed between the last day of such person’s employment or service
with the Company or



Affiliate and the first day of such solicitation or hiring or attempt to solicit or hire. If any employee, consultant or independent
contractor is hired or solicited by any entity that has hired or agreed to hire the Executive during the Restricted Period, such
hiring or solicitation shall be conclusively presumed to be a violation of this subsection (b).

(c) Nonsolicitation of Customers. The Executive agrees that during the Restriction Period, the Executive will not,
either directly or through others, solicit, divert or appropriate, or attempt to solicit, divert or appropriate, any customer or actively
sought prospective customer of the Company or an Affiliate for the purpose of providing such customer or actively sought
prospective customer with services or products competitive with those offered by the Company or an Affiliate during the
Executive’s employment with the Company or an Affiliate.

(d) Proprietary Information. At all times, the Executive will hold in strictest confidence and will not disclose, use,
lecture upon or publish any of the Proprietary Information (defined below) of the Company or an Affiliate, except as such
disclosure, use or publication may be required in connection with the Executive’s work for the Company or as described in
Section 13(e) below, or unless the Company expressly authorizes such disclosure in writing. “Proprietary Information” shall
mean any and all confidential and/or proprietary knowledge, data or information of the Company and its Affiliates and
shareholders, including but not limited to information relating to financial matters, investments, budgets, business plans,
marketing plans, personnel matters, business contacts, products, processes, know-how, designs, methods, improvements,
discoveries, inventions, ideas, data, programs, and other works of authorship.

(e) Reports to Government Entities. Nothing in this Agreement shall prohibit or restrict the Executive from initiating
communications directly with, responding to any inquiry from, providing testimony before, providing confidential information to,
reporting possible violations of law or regulation to, or filing a claim or assisting with an investigation directly with a self-
regulatory authority or a government agency or entity, including the Equal Employment Opportunity Commission, the
Department of Labor, the National Labor Relations Board, the Department of Justice, the Securities and Exchange Commission,
Congress, any agency Inspector General or any other federal, state or local regulatory authority (collectively, the “Regulators”),
or from making other disclosures that are protected under the whistleblower provisions of state or federal law or regulation. The
Executive does not need the prior authorization of the Company to engage in conduct protected by this subsection, and the
Executive does not need to notify the Company that the Executive has engaged in such conduct. Please take notice that federal
law provides criminal and civil immunity to federal and state claims for trade secret misappropriation to individuals who disclose
trade secrets to their attorneys, courts, or government officials in certain, confidential circumstances that are set forth at 18 U.S.C.
§§ 1833(b)(1) and 1833(b)(2), related to the reporting or investigation of a suspected violation of the law, or in connection with a
lawsuit for retaliation for reporting a suspected violation of the law.

(f) Inventions Assignment. The Executive agrees that all inventions, innovations, improvements, developments,
methods, designs, analyses, reports, and similar or related information that relates to the Company’s or its Affiliates’ actual or
anticipated business, research and development or existing or future products or services and that are conceived, developed or
made by the Executive while employed by the Company (“Work Product”) belong to the Company. The Executive will promptly
disclose such Work Product to the Board and perform all actions reasonably requested by the Board (whether during or after the
Term) to establish and confirm such ownership (including, without limitation, assignments, consents, powers of attorney and
other instruments). If requested by the Company, the Executive agrees to execute any inventions assignment and confidentiality
agreement that is required to be signed by Company employees generally.



(g) Return of Company Property. Upon termination of the Executive’s employment with the Company for any reason,
and at any earlier time the Company requests, the Executive will deliver to the person designated by the Company all originals
and copies of all documents and property of the Company or an Affiliate that is in the Executive’s possession or under the
Executive’s control or to which the Executive may have access. The Executive will not reproduce or appropriate for the
Executive’s own use, or for the use of others, any property, Proprietary Information or Work Product.

14. Remedies. Because Executive’s services are personal and unique and because Executive may have access to
and become acquainted with the Proprietary Information of the Company, the Company shall have the right to enforce this
Agreement and any of its provisions by injunction, or other equitable relief, without bond (if allowed by applicable law), and
without prejudice to any other rights and remedies that the Company may have for a breach of this Agreement. In the event
that Executive performs services for other entities while employed by the Company or leaves the employ of the Company,
Executive hereby consents to the notification of Executive’s new employer of Executive’s rights and obligations under this
Agreement.

15. Arbitration.
(a) Any and all disputes between the parties, arising under or relating to this Agreement, Executive’s employment or

the termination thereof, or any other dispute or claim arising among or between the parties, further including any disagreement as
to whether such dispute or claim is arbitrable, shall be adjudicated and resolved exclusively through binding arbitration before the
American Arbitration Association pursuant to the American Arbitration Association’s then-in-effect National Rules for the
Resolution of Employment Disputes (the “Rules”), except as modified by this Agreement. The initiation and conduct of any
arbitration hereunder shall be in accordance with the Rules, and each side shall bear its own costs and counsel fees in any such
arbitration. Any arbitration hereunder shall be conducted in Las Vegas, Nevada and any arbitration award shall be final and
binding on the parties. The arbitrator shall have no authority to depart from, modify, or add to the written terms of this
Agreement.

(b) The arbitration shall be conducted on a strictly confidential basis, and neither the Company nor Executive shall
disclose the existence of a claim, the nature of a claim, any documents, exhibits, or information exchanged or presented in
connection with such a claim, or the result of any claim (collectively, “Arbitration Materials”) to any third party, with the sole
exception of the parties’ attorneys, accountants, and any other person reasonably necessary to litigate the arbitration (provided
that they each agree to keep the Arbitration Materials confidential). The parties hereby agree to take all steps necessary to protect
the confidentiality of the Arbitration Materials in connection with any court proceeding, agree to take all appropriate steps to file
all Proprietary Information (and documents containing Proprietary Information) under seal in any such proceeding where
possible, and agree to the entry of an appropriate protective order encompassing the confidentiality terms of this Agreement.

(c) Notwithstanding the foregoing, the arbitrator may grant motions to dismiss, motions for summary judgment, and
interim injunctive relief or, notwithstanding anything to the contrary in this Agreement, the Company or Executive may
commence litigation in court to obtain injunctive relief or an order requiring specific performance to enforce or prevent any
violations of Section 13 of this Agreement. The arbitration provisions of this Section 15 shall be interpreted according to, and
governed by, the Federal Arbitration Act, 9 U.S.C. § 1 et seq., and any action pursuant to such Act to enforce any rights
hereunder shall be brought exclusively in the United States District Court for the District of Nevada, including the confirmation
of any award arising out of the arbitration. The parties consent to the jurisdiction of (and the laying of



venue in) such court. Executive also irrevocably and unconditionally consents to the service of any process, pleadings, notices or
other papers by email.

16. Survival. The respective rights and obligations of the parties under this Agreement (including, but not limited
to, under Sections 14, 15, and 16) shall survive any termination of the Executive’s employment or termination or expiration of
this Agreement to the extent necessary to the intended preservation of such rights and obligations.

17. No Mitigation or Set-Off. In no event shall the Executive be obligated to seek other employment or take any
other action by way of mitigation of the amounts payable to the Executive under any of the provisions of this Agreement, and
such amounts shall not be reduced regardless of whether the Executive obtains other employment. The Company’s obligation
to make the payments provided for in this Agreement and otherwise to perform its obligations hereunder shall not be affected
by any circumstances, including, without limitation, any set-off, counterclaim, recoupment, defense or other right that the
Company may have against the Executive or others.

18. Section 280G. In the event of a change in ownership or control under section 280G of the Code, if it shall be
determined that any payment or distribution in the nature of compensation (within the meaning of section 280G(b)(2) of the
Code) to or for the benefit of the Executive, whether paid or payable or distributed or distributable pursuant to the terms of
this Agreement or otherwise (a “Payment”), would constitute an “excess parachute payment” within the meaning of section
280G of the Code, the provisions detailed in the section titled “Parachute Payments” in the Severance Policy shall apply to
those aforementioned compensatory payments or distributions.

19. Notices. All notices and other communications required or permitted under this Agreement or necessary or
convenient in connection herewith shall be in writing and shall be deemed to have been given when hand delivered or mailed
by registered or certified mail, as follows (provided that notice of change of address shall be deemed given only when
received):

    If to the Company, to:

6325 South Rainbow Boulevard, Suite 420
Las Vegas, Nevada 89118
Attn: Christine Chang

    If to the Executive, to the most recent address on file with the Company or to such other names or addresses as the Company
or the Executive, as the case may be, shall designate by notice to each other person entitled to receive notices in the manner
specified in this Section.

20. Withholding. All payments under this Agreement shall be made subject to applicable tax withholding, and the
Company shall withhold from any payments under this Agreement all federal, state and local taxes as the Company is
required to withhold pursuant to any law or governmental rule or regulation. The Executive shall bear all expense of, and be
solely responsible for, all federal, state and local taxes due with respect to any payment received under this Agreement.

21. Remedies Cumulative; No Waiver. No remedy conferred upon a party by this Agreement is intended to be
exclusive of any other remedy, and each and every such remedy shall be cumulative and shall be in addition to any other
remedy given under this Agreement



or now or hereafter existing at law or in equity. No delay or omission by a party in exercising any right, remedy or power
under this Agreement or existing at law or in equity shall be construed as a waiver thereof, and any such right, remedy or
power may be exercised by such party from time to time and as often as may be deemed expedient or necessary by such party
in its sole discretion.

22. Assignment. All of the terms and provisions of this Agreement shall be binding upon and inure to the benefit
of and be enforceable by the respective heirs, executors, administrators, legal representatives, successors and assigns of the
parties hereto, except that the duties and responsibilities of the Executive under this Agreement are of a personal nature and
shall not be assignable or delegable in whole or in part by the Executive. The Company may assign its rights, together with its
obligations hereunder, in connection with any sale, transfer or other disposition of all or substantially all of its business and
assets, and such rights and obligations shall inure to, and be binding upon, any successor to the business or any successor to
substantially all of the assets of the Company, whether by merger, purchase of stock or assets or otherwise, which successor
shall expressly assume such obligations, and the Executive acknowledges that in such event the obligations of the Executive
hereunder, including but not limited to those under Section 13, will continue to apply in favor of the successor.

23. Clawback Policies. Executive acknowledges and agrees that to the extent permitted under applicable law, all
amounts payable under this Agreement are subject to the terms of any applicable Clawback Policy (as defined herein) and, to
the extent permitted by applicable law, including without limitation section 409A of the Code, all amounts payable under this
Agreement are subject to offset in the event that the Executive has an outstanding clawback, recoupment or forfeiture
obligation to the Company under the terms of any applicable Clawback Policy. In the event of a clawback, recoupment or
forfeiture event under an applicable Clawback Policy, the amount required to be clawed back, recouped or forfeited pursuant
to such policy shall be deemed not to have been earned under the terms of this Agreement or otherwise, and the Company
shall be entitled to recover from the Executive the amount specified under the policy to be clawed back, recouped or forfeited.
For the purposes of this Agreement, “Clawback Policy” means any clawback, recoupment or forfeiture provisions of any
applicable clawback, recoupment or forfeiture policy (including, without limitation, a clawback policy required to be
implemented by an applicable stock exchange) approved by the Board (or a committee thereof), as in effect from time to
time, whether approved before or after the Effective Date. Employee acknowledges and agrees that Executive will be bound
by the terms of any such Clawback Policy as if it were set forth in this Agreement.

24. Indemnification. In the event the Executive is made, or threatened to be made, a party to any legal action or
proceeding, whether civil or criminal, including any governmental or regulatory proceedings or investigations, by reason of
the fact that the Executive is or was a director or officer of the Company or any of its Affiliates, the Executive shall be
indemnified by the Company, and the Company shall pay the Executive’s related expenses when and as incurred, to the
fullest extent permitted by applicable law and the Company’s articles of incorporation and bylaws. During the Executive’s
employment with the Company or any of its Affiliates and after termination of employment for any reason, the Company
shall cover the Executive under the Company’s directors’ and officers’ insurance policy applicable to other officers and
directors according to the terms of such policy.

25. Entire Agreement. This Agreement sets forth the entire agreement of the parties hereto and supersedes any and
all prior agreements and understandings concerning the Executive’s employment by the Company, other than the Severance
Policy which shall



continue in full force and effect. This Agreement may be changed only by a written document signed by the Executive and
the Company.

26. Severability. If any provision of this Agreement or application thereof to anyone or under any circumstances is
adjudicated to be invalid or unenforceable in any jurisdiction, such invalidity or unenforceability shall not affect any other
provision or application of this Agreement, which can be given effect without the invalid or unenforceable provision or
application, and shall not invalidate or render unenforceable such provision or application in any other jurisdiction. If any
provision is held void, invalid or unenforceable with respect to particular circumstances, it shall nevertheless remain in full
force and effect in all other circumstances.

27. Governing Law. This Agreement shall be governed by, and construed and enforced in accordance with, the
substantive and procedural laws of Nevada without regard to rules governing conflicts of law.

28. Counterparts. This Agreement may be executed in any number of counterparts (including facsimile or
pictograph format such as PDF), each of which shall be an original, but all of which together shall constitute one instrument.

(Signature Page Follows)



IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the day and year first above written.

HF FOODS GROUP INC.

/s/ Christine Chang
Name: Christine Chang
Title: General Counsel and Chief Compliance Officer
Date: December 16, 2024

EXECUTIVE

/s/ Felix Lin
Name: Felix Lin
Date: December 16, 2024



Exhibit 99.1

HF Foods Group Inc. Names Felix Lin Chief Executive Officer

Seasoned HF Foods Executive with Deep Industry Relationships and Knowledge of Food Distribution Business

Additional Appointments Made to People & Technology and Distribution Roles as HF Foods Continues to Make Progress on Strategic
Transformation Plan

LAS VEGAS – December 19, 2024 – HF Foods Group Inc. (NASDAQ: HFFG) (“HF Foods” or the “Company”), a leading food distributor to
Asian restaurants across the United States, announced today that its Board of Directors has appointed Felix Lin as permanent Chief
Executive Officer (CEO), effective January 1, 2025. Mr. Lin had previously served as President and Chief Operating Officer (COO) and was
appointed to the additional role of Interim CEO in October 2024.

Mr. Lin has been a key leader of HF Foods for the past five years, and his extensive experience in driving both operations and strategy has
been integral as the Company executes its transformation plan. In accepting his new role, Mr. Lin will relinquish his position as HF Foods’
COO. His responsibilities will be seamlessly distributed among the Company's experienced senior management team, ensuring
continued operational excellence as Mr. Lin assumes his new role as CEO. Mr. Lin will also be nominated to join HF Foods’ Board of
Directors during its next election cycle in June 2025.

“The Board is proud to name Felix as CEO and is confident he is the best choice to lead HF Foods forward, with strong backing and
support from the Board of Directors and shareholders,” said Charlotte Westfall, HF Foods’ Lead Independent Director. “His leadership at
HF Foods over the last few years has been greatly appreciated across the company. Felix’s vision and commitment, paired with his
significant industry experience and in-depth knowledge of our business and customers are unmatched. We look forward to the stability
and growth mindset that he provides HF Foods as the premier Asian foodservice provider in the country.”

“I am thrilled to accept this opportunity and want to extend my thanks to the Board and HF Foods’ stakeholders for their support,” said
Mr. Lin. “The HF Foods strategic transformation plan is well underway, and we will continue to execute on its rollout as we deliver
unparalleled experiences of Asian cuisine. Our best-in-class service, custom offerings, detailed focus and worldwide network of suppliers
are the foundation of our success, and I am eager to continue strengthening our position as the leading provider of high-quality,
authentic and affordable specialty foods and supplies to our customers nationwide.”

To support HF Foods’ growth strategy and execution of the strategic transformation plan, the Company has made several key leadership
appointments as it continues to strengthen the collective industry expertise of its team:

• Jason White will serve as Senior Vice President, People and Technology, in addition to his current role as Vice President of
Information Technology. Mr. White was one of the Company’s first leadership hires when it began to develop its corporate team
in early 2022, and his years of experience in both Human Resources and Information Technology uniquely qualify him to lead HF
Foods’ digital transformation as the Company implements its new ERP program.

• Paul Guan will assume the role of Vice President, Distribution Center Operations, in addition to his current role as General
Manager of Mountain Foods, a wholesale Asian foodservice distributor in Aurora, CO, owned by HF Foods. Mr. Guan has a
wealth of industry experience and relationships, having been with HF Foods for more than 20 years.



About HF Foods Group Inc.
HF Foods Group Inc. is a leading marketer and distributor of fresh produce, frozen and dry food, and non-food products to primarily
Asian restaurants and other foodservice customers throughout the United States. HF Foods aims to supply the increasing demand for
Asian American restaurant cuisine, leveraging its nationwide network of distribution centers and its strong relations with growers and
suppliers of fresh, high-quality specialty restaurant food products and supplies in the US, South America, and Asia. Headquartered in Las
Vegas, Nevada, HF Foods trades on Nasdaq under the symbol “HFFG”. For more information, please visit www.hffoodsgroup.com.

Forward Looking Statements
All statements in this news release other than statements of historical facts are, or may be deemed to be, “forward-looking statements”
within the meaning of the Private Securities Litigation Reform Act of 1995 and contain our current expectations about our future results.
We have attempted to identify any forward-looking statements by using words such as “aims,” “continues,” “expects,” “plans,” “will,” and
other similar expressions. Although we believe that the expectations reflected in all of our forward-looking statements are reasonable,
we can give no assurance that such expectations will prove to be correct. Such statements are not guarantees of future performance or
events and are subject to known and unknown risks and uncertainties that could cause the Company’s actual results, events or financial
positions to differ materially from those included within or implied by such forward-looking statements. Such factors include, but are not
limited to, risks relating to our ability to consummate our operational transformation plan as anticipated, risks relating to the impact of
our operational plan on our sales and efficiencies, statements of assumption underlying any of the foregoing, risks disclosed under the
caption “Risk Factors” in our Annual Report on Form 10-K for the year ended December 31, 2023 and other filings with the SEC. Readers
are cautioned not to place undue reliance on these forward-looking statements, which speak only as of the date made. Except as
required by law, we undertake no obligation to disclose any revision to these forward-looking statements.

Contact:
ICR
Investors: Anna Kate Heller
Media: Keil Decker
hffoodsgroup@icrinc.com


